




























































































































































































































































25分～30分幼児クラス担当主任保育士Ｂ 24年 49歳・女性 平成22年８月12日


































































































































































































新人保育士 乳児主任Ａ 幼児主任Ｂ Ｃ園長
個々の
性格や特性




自信が持てない ○ ○ ○




保護者対応へのプレッシャー ○ ○ ○
保護者に上手く伝えられない ○ ○ ○
先輩保育士による職場サポートと職場体制 乳児主任Ａ 幼児主任Ｂ Ｃ園長
直接的な
サポート





新人保育士の抱える課題の確認 ○ ○ ○
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Guidance based on duties statement for new nursery school teachers by senior staff 
in their correspondence with parent-guardians
― Interview survey with the senior staff and headmaster of a nursery school ―
Shizuka Miyazaki
　It’s an important issue to stop leaving the job early stage of a day care new 
nursery school teachers from the height of the ratio of separated workers in recent 
years. New nursery school teachers doesn’t have knowledge and technology, and 
tends to have worries in guardian correspondence. It’s necessary to support the 
difficult situation of such new nursery school teachers, and these efforts can think 
such match stops leaving the job early.
　An interview investigation to 3 senior nursery staff who concentrate their energy 
on new nursery school teachers upbringing by this research, and it was considered 
about the made role of “Guideline for goal settings and achievements” originally at 
the nursery school which is used in looking put into effect to support growth of a 
new nursery school teachers with a senior nursery staff.
　As a result, the support for a senior nursery staff to bring the ability from which 
a new nursery school teachers can ask guardian correspondence by guardian 
correspondence through the chance of continual looking to do through “Guideline for 
goal settings and achievements” to new nursery school teachers support has been 
carried out. I found out that critical contribution of uniquely developed “guidelines 
and achievements” for the new nursery school teachers to reflect back on the taken 
actions and confirm the to-dos in terms of correspondences with the school parents 
and aisoand the tool for a senior nursry staff with a new nursery school teachers 
intentionally.
Keywords　New Nursery School Teachers, Senior Nursery staff,
　　　　　　 Provided Support for Cultivating the Strength of Nursery School staff,
　　　　　　 Correspondence with Parent-Guardians,
　　　　　　 Guideline for goal settings and achievements 
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